JIANGSU SUNSHINE GROUP 2022/2023

MODERN SLAVERY STATEMENT

Jiangsu Sunshine Group has a Group-wide code of conduct, which is guided
by the principles of the Ethical Trade Initiative and the Universal Declaration of
Human Rights and the UN Global Compact. Jiangsu Sunshine Group is
committed to the elimination of all forms of forced or compulsory labour and to
the effective abolition of child labour.

This document details our approach and strategy to modern slavery to ensure
that we implement the appropriate policies and take robust corrective action
when required.

Our business is built on a solid foundation of long-term partnerships and we
continually work with our suppliers to identify slavery risks within our supply
chain and address the risks accordingly. Should an issue of modern slavery
occur, it is critical that we ensure the workers most affected are protected from
further harm and exploitation.

To be successful in eradicating modern slavery, robust due diligence on core
labour standards is critical; we adopt a risk-based approach to identify human
rights risk by country, industry and labour, prioritising the associated risks
accordingly.

This statement sets out the actions and activities that have taken place during

the financial year 1 April 2022 to 31 March 2023 to ensure that there is no
slavery or human trafficking in our organisation and supply chains.

THE ORGANISATION

Jiangsu Sunshine Group was founded in 1986 and now employs more than
15,000 resources. This entity is the parent company of a global business which
trades in excess of £70 million worth of goods per annum.

JIANGSU SUNSHINE GROUP
1. TEXTILE & GARMENT
» Jiangsu Sunshine Co., Ltd
« Jiangyin Sunshine Nakaden Spinning & Weaving Co., Lid
» Jiangsu Gezelie Garment Co., Ltd
« Jiangsu Sunshine Dongsheng Imp & Exp Co., Ltd
» Jiangyin Sweeter Woolen Spinning & Weaving Co., Ltd
» Jiangsu Pompei Garment Co.,Ltd




» Jiangsu Sunshine Garment Co., Ltd
» Jiangsu Haoyi Garment Co.,Ltd
» Jiangsu Jinrui Garment Co., Ltd

2. BIOLOGICAL PHARMACY
« Jiangsu Yenssen Bio-tech Co., Ltd
« Tibet Sunshine Biological Engineering, INC
» Jiangsu Sunshine Bio-tech Co., Ltd

3. ECOTYPIC AGRICULTURE & FORESTRY
« Jiangsu Sunshine Ecotypic Agriculture & Forestry Development Co.,
Ltd

4. REAL ESTATE
» Jiangsu Sunshine Real-Estate development Co., Ltd
« Jiangyin Lichang Real-Estate development Co., Ltd

5. NEW ENERGY RESOURCE
» Jiangsu Sunshine Solar Electric Power Co.,Ltd

6. OTHER INDUSTRIES
« Jiangsu Sunshine Dafeng Thermoelectricity Co., Ltd
« Jiangsu Sunshine Xinggiao Thermoelectricity Co., Ltd
» Jiangsu Sunshine Shizhuang Thermoelectricity Co., Ltd
» Jiangsu Sunshine Yunting Thermoelectricity Co., Ltd
» Jiangsu Sunshine Huangtang Thermoelectricity Co., Lid
» Jiangsu Sunshine Enviroment Protection Science & Technology Co.,
Ltd.
« Shanghai Sunshine Mansion Co., Ltd
» Sunshine Hotel

The global trade element of the business is managed by the following divisions

specifically. Together these divisions employ more than 2,000 employees
whom produce and dispatch over 7 million garments and products every year.

Jiangsu Sunshine Garment Co., Ltd
Jiangsu Sunshine Dongsheng imp. & Exp Co., Ltd

THE SUPPLY CHAIN

We have a broad range of suppliers and, having reviewed our business, those
which we deem to be most at risk from Modern Slavery are providers of textiles




raw materials and post-processing facilities (e.g dye houses), accessory
producers, goods manufacturers and packing facilities.

We institute rigorous due diligence processes, adhering to strict standards
such as the Ethical Trade Initiatives and the ILO conventions, to source goods
and services from organisations that are reputable and where we can check
their suitability.

We source from a range of regions including China, Japan, Korea, Bangladesh,
Vietnam, Myanmar and the UK. We have also recently undertaken due
diligence processes to source from the African continent, including Ethiopia
specifically. Our organisation recognises that some regions have a
commensurately higher risk in supply chain management, we have therefore
set-up local offices in Dhaka with 5 employees who have a constant presence
in our sourcing locations.

Our products are designed in house and manufactured by a mix of in-house
and third-party providers factories. We have a dedicated ethical compliance
team who work closely with our Sourcing team ensuring new and existing
suppliers are meeting our expectations.

THE POLICIES & CONTROLS

We operate the following policies that describe our approach to the
identification of modern slavery risks and steps to be taken to prevent slavery
and human trafficking in our operations:

Ethical Trade Initiative (ETI) Base Code

*  Employment is freely chosen

+ Freedom of association and the right to collective bargaining is
respected

* Working conditions are safe and hygienic

» Child labour shall not be used

» Living wages are paid

* Working hours are not excessive

* No discrimination is practised

* Regular employment is provided

* No harsh or inhumane treatment is allowed




Supplier Code of Conduct

Our Supplier Code of Conduct forms the basis of supplier relations. The Code
places our suppliers under obligation to observe the strategic goals and values
of Jiangsu Sunshine Group and to ensure that their own business partners and
subcontractors adhere to our standards as well.

Monitoring

We conduct compliance tests on our suppliers and business partners on a
structured periodic audit and random basis. If, upon further investigation, a
violation of our Supplier Code of Conduct is confirmed, the supplier in question
must bindingly commit to address and remedy non-compliant behaviour as
quickly as realistically possible and follow-up evaluations are conducted. If the
supplier fails to meet our requirements, either in part or in full, further action is
taken; in some cases, this can mean the termination of a business
relationship.

Procurement Policy

Jiangsu Sunshine Group expect our suppliers to have internal policies relating
to, and have processes in place to meet, the Modern Slavery Act 2015. A small
supplier who does not have these policies in place will be able to sign-up to the
Group’s policies by contacting the procurement team. A supplier without these
policies in place will not meet our minimum requirements, and a supplier with
policies in place, but identified as not adhering to them may have their contract
terminated.

Whistleblowing Policy

Jiangsu Sunshine Group encourages all its workers, customers and other
business partners to report any concerns related to the direct activities, or the
supply chains of, the organisation. This includes any circumstances that may
give rise to an enhanced risk of slavery or human trafficking. The
whistleblowing procedure is designed to make it easy for workers to make
disclosures, without fear of retaliation. As far as reasonably practicable, we
offer employees, people we support and their families the means and ways to
voice their concerns confidentially.

Employee code of conduct

The Jiangsu Sunshine Group code makes clear to employees the actions and
behaviour expected of them when representing the company. The company
strives to maintain the highest standards of employee conduct and ethical
behaviour when operating abroad and managing its supply chain.




Remediation

If modern slavery is found in our supply chain or business, it is important that
we treat each case individually.

The first step would be to ensure the victim of modern slavery is removed and
protected from the situation and taken out of harm’s way.

In our supply chain we would look to collaborate and get support from aid and
protection agencies and other organisations within that country who are
experts in identifying and remediating modern slavery and forming remedial
action plans. These experts can facilitate the best protection and ensure the
victim has been safely removed from harm’s way and a plan of action has
been established to ensure the victim can return to life free from modern
slavery.

DUE DILIGENCE

Any new suppliers are required to confirm compliance with relevant legislation,
including Ethical Trade Initiative and the Modern Slavery Act, and we are
constantly reviewing the policies of existing suppliers.

We use only specified, reputable employment agencies to source labour and
always verify the practices of any new agency before accepting workers from
that agency.

HR Officers and Compliance Officers undergo specific investigation training
and are responsible for carrying out any investigations and due diligence in
relation to known or suspected instances of modern slavery or human
trafficking.

The supplier on-boarding process begins identifying the areas of our business
which pose the greatest risk. We have developed a robust supplier
on-boarding process which works towards monitoring suppliers for modern
slavery risks and protect workers’ rights. Before any entity is accepted by
Jiangsu Sunshine Group, they must first comply with the following on-boarding
regime:

* Vendor Starter Pack includes the sub-contracting declaration, supplier
guidance documents, ET| Base Code and self-assessment
questionnaire.

* Anti-Bribery & Corruption policy

» Supplier visits and evaluations




Without the completion of the above documentation and supplier visits, the
Jiangsu Sunshine Group sourcing management will not sign off the approval of
a new supplier site.

LOOKING AHEAD & NEXT STEPS IN 2023/2024

*  We plan to review our engagement with existing third parties/suppliers
to check their policy and processes and ensure they understand our
expectations.

« Broaden our scope of suppliers to ensure our whole supply chain is
captured and mapped.

*  We will also review our Procurement Policy to ensure that any new
suppliers across the company are checked.

« We will continue to provide information, training and support for staff on
modern slavery and human trafficking as appropriate, so they
understand the legislation and impact on our activities.

» Continue our training in collaboration with the Ethical Trading Initiative
to help drive understanding of modern slavery risks and developing our
knowledge on buying ethically.

* Continue the random audit regime on all suppliers to confirm adherence
to the standards.

BOARD APPROVAL

This statement is made pursuant to section 54(1) of the Modern Slavery Act
2015 and constitutes our slavery and human trafficking statement for the
financial year ending 31 March 2023.

The board of directors of Jiangsu Sunshine Group delegated approval of this
statement on its behalf to the Chairman of the Group.

Signed by

Chairman //' j/




